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ANNEXURE-10 
 

MANDATORY DISCLOSURES 
 

The onus of the authenticity of the information lies with the Institution ONLY and not on AICTE. 
 

1. Name of the Institution 
Dr D Y Patil Group of Institutions (Technical Campus): Dr. D. Y. Patil School of Engineering 

Address of the Institution:  

Dr. D. Y. Patil Knowledge City, S. No. 136,  

Charholi (Bk), Via Lohegaon, Tal - Haveli, Pune. 412105. 

Telephone: 02035037922 

Mobile: 9823012915 

Email: sushant@adypg.com 

Alternate Mobile: 7387350118 

Alternate Email: principal_dypsoe@dypic.in 

2. Name and address of the Trust/ Society/ Company and the Trustees 

Name of the Trust: Dr. D. Y. Patil Educational Enterprises Charitable Trust 

Address of the Institution:  

Dr. D. Y. Patil Knowledge City, S. No. 136,  

Charholi (Bk), Via Lohegaon, Tal - Haveli, Pune. 412105. 

Telephone: 020-67077912 

Mobile: 9823012915 

Email: sushant@adypg.com 

Trustee Details:  

Sr. No. Name of the Trustee Designation 

1 Mr. Ajeenkya Patil Chairman 

2 Mr. Balkrishna Bhandarkar Member 

3 Mr.Prabhakar Jadhav Member 

4 Mrs. Pooja patil Member 

5 Mr. Pradeep Palshetkar Member 

6 Mr. Bhagirath Patil Member 

7 Mrs.Nandita  Palshetkar Member 

8 Mr. Bandopant Kotkar Member 

 

3. Name and Address of the Vice Chancellor/ Principal/Director 

Name of the Director:  Dr. F B Sayyad 

Address of the Institution:  

Dr. D. Y. Patil Knowledge City, S. No. 136,  

Charholi (Bk), Via Lohegaon, Tal - Haveli, Pune. 412105. 

Telephone: 020-67077911 Mobile: 7387350118 Email: principal_dypsoe@dypic.in 
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4. Name of the affiliating University 

Savitribai Phule Pune University 

Address of the University:  

Ganeshkhind Road, Ganeshkhind, Pune, Maharashtra 411007 

5. Governance 
• Members of the Board and their brief background 

 
Governing Body Committee 

 

Sr. 

No 
Name of Members Designation/Affiliation 

1 Dr. Ajeenkya D Y Patil Chairman 

2 Mr. Dilip Kawad Member of Management  

3 Dr. E B khedkar Vice President 

4 Dr. Sushant V Patil Secretary of the Management 

5 Dr. Kamaljeet Kaur Siddhu Director 

6 Prof. Sanjay Karodpati Teacher of the college 

7 Prof. Jayashree Chaudhari Teacher of the college 

8 Mr. Shaneel Kariya Industrialist 

9 UGC Nominee Nominated by UGC 

10 Dr. D V Jadhav State Government Nominee 

11 Dr. Aditya Abhyankar University Nominee 

12 Dr. F B Sayyad Principal 

 

• Members of Academic Advisory Body 

 
LOCAL MANAGING COMMITTEE 

The Local Management Committee (LMC) is a statutory committee, created in accordance with 
Section 85 of the Maharashtra Universities Act, 1994. 

 

Sr. 

No 
Name of Members Designation 

1 Dr. Kamaljeet Kaur Siddhu Nominee Chairman of the Management 

2 Dr. Sushant Patil Secretary of the Management 

3 Dr. Farook Sayyad Principal 

4 Mr. Deshmukh Gorakhnath Non-Teaching 

5 Dr. S. M. Koli Teachers 

6 Prof. Jayashree Chaudhari Women Teachers 

7 Dr. Sandeep Pachpande Local Members 

8 Mr. Shaneel Kariya Local Members 

9 Dr. Shashi Bhushan Singh Local Members 

10 Mr. Ravi Chaudhari Local Members 
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11 Prof. Riyaz Kazi Co-ordinator (IQAC) 

12 Ms. Ananya Chattopadhyay President of College Students Council 

13 Mr. Atharva Pol Secretary of College Students Council 

14 Prof. Sanjay Karodpati Head of Department 

15 Dr. Pankaj Agarkar Teachers 

16 Prof. Prashant Karajgi Teachers 

 

 
 

• Frequently of the Board Meeting and Academic Advisory Body 

 
Two frequently meetings per year and additional if required time to time.  

• Organizational chart and processes 
 

 
 

• Nature and Extent of involvement of Faculty and students in academic affairs/improvements 

• Induction programme  

• Industrial visit  

• Cultural programme 

• Faculties development programme  

• National and International Conferences / Seminars  

• Entrepreneurial Workshops  

• Skill development programme 
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• Mechanism/ Norms and Procedure for democratic/ good Governance 

• Student Class representative elected by students 

• Faculty and student’s feedback system  

• Academic meetings of faculties 

• Mentoring sessions for the students. 
 

 
• Student Feedback on Institutional Governance/ Faculty performance 

 

STUDENT FEEDBACK ON INSTITUTIONAL GOVERNANCE / FACULTY PERFORMANCE 
 

 
 
• Grievance Redressal mechanism for Faculty, staff and students 

 

• Establishment of Anti Ragging Committee 
 

SN Representation Name of Member 

1. 
Chairman nominated by Principal and faculty 

representative  
Prof. Monika Dangore 

2. Representative of faculty members (Gents) Dr. Rajesh Katdare 

3. Representative of faculty members (Ladies) Dr. Rashmi Mahajan 

4. Representative of senior student (Gents) Mr. Atharva Yogesh Pol 

5. Representative of senior student (Ladies) Ms. Ananya Chattopadhyay 

6. Representative of Fresher student (Gents) Mr. Atharv Yogesh 

7. Representative of Fresher student (Ladies) Ms. Janhavi V. Mudaliar  

8. Representative of parent Mr. Mahesh Laxman Girme 

9. Representative of non-teaching staff  Mr. Goraknath Deshmukh 
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• Establishment of Online Grievance Redressal Mechanism 

 
• Establishment of Grievance Redressal Committee in the Institution and Appointment of 

OMBUDSMAN by the University No. 66/2018 

 

NA 
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Grievance Redressal Committee 

 
 

Sr.No. Name Designation 

1.  Dr. F. B. Sayyad Chairperson (Principal) 

2.  Prof. Monika Dangore 
Senior teacher(SC/ST/OBC category 

representative) - Coordinator 

3.  Prof. Amol B. Gaikwad 
Senior teacher (SC/ST/OBC category 

representative) 

4.  Dr. Shobha Rupnar Senior teacher (Ladies representative) 

5.  Ms. Vaishnavi Nehe Student (College representative) 

 
 

• Establishment of Internal Complaint Committee (ICC) 

CONSTITUTION OF INTERNAL COMPLAINTS COMMITTEE 
Committee as per section 4 of Sexual Harassment of Women at Workplace (Prevention, 

Prohibition and Redressal) Act, 2013 
 

Sr.N

o 

 

Representation Name of Member 

1.  Presiding Officer Dr. Saniya Ansari 

2.  Lady Faculty -1 Prof. Prajakta Khairnar 

3.  Lady Faculty-2 Prof. Pallavi Shimpi 

4.   Non-teaching- Lady Staff Ms. Madhuri Mane 

5.  Non-teaching- Lady Staff Ms. Ashwini Patil  

6.   Student Representative[ Boy-1] Mr. Koustubh Juvekar 

7. Student Representative[ Boy-2] Mr. Varun Shahikant Patil 

8. Student-1(Girl) Ms. Vaishnavi Nehe 

9. Member from Non-Govt Organization  Adv. Deepali Swami 
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• Establishment of Committee for SC/ST 
 

SC/ ST COMMITTEE  

 

SC/ ST (As per the Scheduled Castes and the Scheduled Tribes (Prevention of Atrocities) Act, 
1989, 

No. 33 of 1989, dated 11.09.1989 
 

Sr.No. Name Designation 

1 Dr. Farook Sayyad Chairperson 

2 Prof. Amol B. Gaikwad Member- Coordinator 

3 Dr. D. S. More Member 

4 Prof. Ashwini Pandagale Member 

5 Prof. Nilesh Mali Member 

• Internal Quality Assurance Cell 

INTERNAL QUALITY ASSURANCE CELL 

The Internal Quality Assurance Cell (IQAC) is formed as per new guidelines issued by NAAC, 

Version 6. Dated 26/09/2019. 

Sr. 

No
. 

Name Designation 

1 Dr. Farook Sayyad, Principal Chairperson 

2 Dr. Sushant Patil, Advisor  Management Representative 

3 Mr. Gorakhnath Deshmukh, Registrar 

Senior Administrative Officers 

4 Dr. S. M. Khairnar, HoD & Dean R&D [F E Dept.]                                           

5 Dr. Sanjay Koli,  HoD [E&TC Dept.] 

6 Dr. Pankaj Agarkar, HoD [Computer Dept.] 

7 Prof. Rohit Garad, HoD [Mechanical Dept.] 

8 Prof. S. M. Karodpati, HoD [Civil Dept.]  

9 Prof. Prashant Karajagi [CEO] 

10 Mr. Santosh Ankush [Librarian] 

11 Dr. R.C.Katdare, Faculty [Civil Engg.] 

Teacher Representative 

12 Dr. Rashmi Mahajan, Faculty [E&TC Engg]  

13 Prof. Rohini Gadgil, Faculty [First year Engg.] 

14 Prof. Santosh B. Jadhav, Faculty [Mechanical Engg.] 

15 Prof. Monika Dangore, Faculty [Computer Engg.] 

16 Mr. Ganesh Khandve, Lohegaon Nominee (Local Society) 
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6. Programmes 
• Name of Programmes approved by AICTE 

 

SN Name of Course Level 

1 Computer Engineering 

PG 2 Electronics And Telecommunications Engineering 

3 Mechanical Engineering 

4 Civil Engineering 

UG 

5 Computer Engineering 

6 Electronics And Telecommunications Engineering 

7 Mechanical Engineering 

8 Artificial Intelligence And Data Science 

9 Computer Engineering 

Diploma 10 Artificial Intelligence (Ai) And Machine Learning 

11 Mechanical Engineering 

 

 
• Name of Programmes Accredited by NBA 

 NA 

 
• Status of NAAC Accreditation  

 
Accredited in 2017- B+ 

  

• Total number of Courses- 11 
  

• No. of Courses for which applied for Accreditation 
• Status of Accreditation – Preliminary/ Applied for SAR and results awaited/ Applied for SAR 

and visits completed/ Results of the visits awaited/ Rejected/ Approved for . . .Courses (specify 
the number of courses) 

17 Ms. Krutika Girme, TE-Computer department Nominee (Student) 

18 Prof. Yogesh Shinde, E&TC department Nominee (Alumni) 

19 Mr. Ankush Agarwal, Mishi Solutions, Pune. Nominee (Industrialist) 

20 Mr. Ayaz Sayyad, Director - AB Electronics Nominee (Employer) 

21 Mr. Mahesh Laxman Girme, Computer department Nominee (Parent)-Stakeholder 

22 
Prof. Riyaj  Kazi, Assistant Professor [E&TC 

department] Coordinator (IQAC) 
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• For each Programme the following details are to be given (Preferably in Tabular form): 

 

Name  PG UG Diploma 

Number of Seats 72 420 180 

Duration  2 Years 4 Years 3 Years 

Cut off marks/rank 

of admission 
during the last 

three years 

2020-21 
All India   82.28   

Open   91.12   

2019-20 
All India   84.42   

Open   91.36   

Fee (as approved 

by the state 
government) 

FEES REGULATING AUTHORITY 
As per the date of Meeting 04/12/2018 SSPNSAMITI approval frees for the 

academic year 2020-21 

http://www.sssamiti.org/ 

Placement Facilities 

Campus placement 
in last three years 

with minimum 
salary, maximum 

salary and average 

salary 

2020-21 

Minimum salary - 2.5 L 2L 

Maximum Salary - 12 L 3L 

Average Salary - 6 L 2L 

2019-20 

Minimum salary - 2.5 L 2L 

Maximum Salary - 8 L 3L 

Average Salary - 5 L 2L 

2018-19 

Minimum salary - 2.5 L 2L 

Maximum Salary - 7.5 L 3L 

Average Salary - 4 L 2L 

 
 

• Name and duration of Programme(s)having Twinning and Collaboration with Foreign University(s) and 

being run in the same Campus along with status of their AICTE approval. If there is Foreign Collaboration, 

give the following details: 

  

NA 

 

• Details of the Foreign University  

• Name of the University 

• Address 

• Website 

• Accreditation status of the University in its Home Country 

• Ranking of the University in the Home Country 

• Whether the degree offered is equivalent to an Indian Degree? If yes, the name of the agency 

which has approved equivalence. If no, implications for students in terms of pursuit of higher 

studies in India and abroad and job both within and outside the country 

• Nature of Collaboration 

• Conditions of Collaboration 
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• Complete details of payment a student has to make to get the full benefit of Collaboration 

• For each Programme Collaborated provide the following: 

 

NA 

• Programme Focus 

• Number of seats 

• Admission Procedure 

• Fee (as approved by the state government) 

• Placement Facility 

• Placement Records for last three years with minimum salary, maximum salary and average 

salary 

• Whether the Collaboration Programme is approved by AICTE? If not whether the Domestic/ 

Foreign University has applied to AICTE for approval 

 

7. Faculty 

• Course/Branch wise list Faculty members: 
 

 

SN Name of Course  Profile of Vice Chancellor/ Director/ Principal/Faculty 

1 
Computer 

Engineering 

PG 

https://dypsoe.in/compPG.html  

2 

Electronics And 

Telecommunications 

Engineering 

https://dypsoe.in/electronicsPG.html  

3 
Mechanical 

Engineering 
https://dypsoe.in/mechanicalPG.html  

4 Civil Engineering 

UG 

https://dypsoe.in/civil.html  

5 
Computer 

Engineering 
https://dypsoe.in/compPG.html  

6 

Electronics And 

Telecommunications 

Engineering 

https://dypsoe.in/electronics.html  

7 
Mechanical 

Engineering 
https://dypsoe.in/mechanical.html  

8 
Artificial Intelligence 

and Data Science 
https://dypsoe.in/ai.html  

https://dypsoe.in/compPG.html
https://dypsoe.in/electronicsPG.html
https://dypsoe.in/mechanicalPG.html
https://dypsoe.in/civil.html
https://dypsoe.in/compPG.html
https://dypsoe.in/electronics.html
https://dypsoe.in/mechanical.html
https://dypsoe.in/ai.html
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9 
Computer 

Engineering 

Diploma 

https://www.dypic.in/dypsoepoly/pages/comp_faculty.html  

10 

Artificial Intelligence 

(Ai) And Machine 

Learning 

https://www.dypic.in/dypsoepoly/pages/ai&ml_academics.html  

11 
Mechanical 

Engineering 
https://www.dypic.in/dypsoepoly/pages/mech_faculty.html  

 

 
• Permanent Faculty:  35 

  
• Adjunct Faculty: 00 

• Permanent Faculty: Student Ratio     1:48 

 
• Number of Faculty employed and left during the last three years 

Year No of Faculty Employed No of Faculty left 

2020-21 10 4 

2019-20 15 8 

2018-19 12 10 

 

 

8. Profile of Vice Chancellor/ Director/ Principal/Faculty 
 

SN Name of Course  Profile of Vice Chancellor/ Director/ Principal/Faculty 

1 
Computer 

Engineering 

PG 

https://dypsoe.in/compPG.html  

2 

Electronics And 

Telecommunications 

Engineering 

https://dypsoe.in/electronicsPG.html  

3 
Mechanical 

Engineering 
https://dypsoe.in/mechanicalPG.html  

4 Civil Engineering 

UG 

https://dypsoe.in/civil.html  

5 
Computer 

Engineering 
https://dypsoe.in/compPG.html  

6 

Electronics And 

Telecommunications 

Engineering 

https://dypsoe.in/electronics.html  

https://www.dypic.in/dypsoepoly/pages/comp_faculty.html
https://www.dypic.in/dypsoepoly/pages/ai&ml_academics.html
https://www.dypic.in/dypsoepoly/pages/mech_faculty.html
https://dypsoe.in/compPG.html
https://dypsoe.in/electronicsPG.html
https://dypsoe.in/mechanicalPG.html
https://dypsoe.in/civil.html
https://dypsoe.in/compPG.html
https://dypsoe.in/electronics.html
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7 
Mechanical 

Engineering 
https://dypsoe.in/mechanical.html  

8 
Artificial Intelligence 

And Data Science 
https://dypsoe.in/ai.html  

9 
Computer 

Engineering 

Diploma 

https://www.dypic.in/dypsoepoly/pages/comp_faculty.html  

10 

Artificial Intelligence 

(Ai) And Machine 

Learning 

https://www.dypic.in/dypsoepoly/pages/ai&ml_academics.html  

11 
Mechanical 

Engineering 
https://www.dypic.in/dypsoepoly/pages/mech_faculty.html  

 

9. Fee 
 

• Details of Fee, as approved by State Fee Committee, for the Institution 
 

As per the date of Meeting 04/12/2018 SSPNSAMITI approval frees for the academic year 2020-
21 

 

Course Tuition Fees 
Development 

Fees 
Total Fees 

PG 94068 11494 105562 

UG 81997 10003 94068 

Diploma 45,252 5,748 52500 

  
• Time schedule for payment of Fee for the entire Programme 

  

As per the student and parents’ convenience can pay their fees on or before the financial 
year end. Or provided written obeisance by student or parent from Director Sanction.  

 
• No. of Fee waivers granted with amount and name of students 

 

Sr. 

No. 

Merit 
No 

Merit 
Score 

Application 
ID 

Name of the 
Candidate Gender 

Candidate 

Category 
Seat 
Type 

Amt. 
(Rs) 

1 
13288 

91.32373

69 EN21202374 
BORUDE KAJAL 
BALASAHEB 

Female 
Maharashtr
a - Type A 

TFWS 12071 

2 
16621 89.0943

813 
EN21206291 

CHANDWANI KASHISH 
RAJESH 

Female 
Maharashtr
a - Type A 

TFWS 12071 

3 13850 
90.9737
511 

EN21233124 
GHODEKAR VEDANT 
SURENDRA 

Male 
Maharashtr
a - Type A 

TFWS 12071 

4 13049 

13049 

 

EN21120002 

 

HOKRANI RAKESH 
KALAPPA 

Male 
Maharashtr
a - Type A 

TFWS 12071 

https://dypsoe.in/mechanical.html
https://dypsoe.in/ai.html
https://www.dypic.in/dypsoepoly/pages/comp_faculty.html
https://www.dypic.in/dypsoepoly/pages/ai&ml_academics.html
https://www.dypic.in/dypsoepoly/pages/mech_faculty.html
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5 10787 
92.9551
74 

EN21100945 
PARMAR 
DINESHKUMAR 
NARESHKUMAR 

Male 
Maharashtr
a - Type A 

TFWS 12071 

6 25993 82.9327
064 EN21142314 

MAHAMADAPURE 
SHREENIVAS RUPESH 

Male 
Maharashtr
a - Type A 

TFWS 12071 

7 25681 83.1254
734 EN21191423 

PANDIT JAYASHRI 
ASHOK 

Female 
Maharashtr
a - Type A 

TFWS 12071 

8 31385 79.0779
419 EN21170188 

SINGH RAKESHKUMAR 
YOGENDRA 

Male 
Maharashtr
a - Type A 

TFWS 12071 

9 22822 85.0249
78 EN21108515 ADAGALE YASH ANIL Male 

Maharashtr
a - Type B 

TFWS 12071 

10 22830 85.0249
78 EN21212846 

DONGRE SACHIN 
SANJAY 

Male 
Maharashtr
a - Type A 

TFWS 12071 

11 22724 85.0598
865 EN21110715 

KAWADE PRERANA 
SUNIL 

Female 
Maharashtr
a - Type A 

TFWS 12071 

12 24312 84.0141
378 EN21104425 

KHICHADE NAGESH 
SHANKAR 

Male 
Maharashtr
a - Type A 

TFWS 12071 

13 24870 83.6917
866 EN21152303 

SALUNKE AVINASH 
BALAJI 

Male 
Maharashtr
a - Type A 

TFWS 12071 

14 20007 86.7803
838 EN21155711 

WALUNJ SHRUTI 
PANDHARINATH 

Female 
Maharashtr
a - Type A 

TFWS 12071 

 
• Number of scholarship offered by the Institution, duration and amount 

 

Class (Year) Fee Category 
Actual No. of 

Students 

Fees Receivable 

from Social welfare 
Office 

Engineering 

Open  613 16840844 

OBC 348 13769742 

VJ NT SBC ST 257 20530759 

SC 165 12999839 

TWFS 14 0 

EWS 18 0 

Total   64141184 

 
• Criteria for Fee waivers/scholarship 

 
As per rules & regulation by  

https://mahadbtmahait.gov.in/Home/Index 

 
 

• Estimated cost of boarding and Lodging in Hostels 
   NA 

 

• Any other fee please specify 
   NA 

 
10. Admission 

• Number of seats sanctioned with the year of approval 

https://mahadbtmahait.gov.in/Home/Index
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Course Seat Sanctioned Year of Approval 

PG 72 

2020-21 UG 420 

Diploma 180 

 
 

• Number of Students admitted under various categories each year in the last three years 

 

Category 2020-21 2019-20 2018-19 

Open 165 123 201 

SEBC 0 23 0 

OBC 64 46 68 

VJ NT 23 23 22 

SBC 4 3 4 

ST 3 2 2 

SC 24 18 36 

J&K 1 1 2 

TWFS 13 10 19 

EWS 18 1  

 
 

 
• Number of applications received during last two years for admission under Management Quota 

and number admitted 

 

Year No of Applications Received Admitted 

2020-21 57 57 

2019-20 66 66 

 

 

11. Admission Procedure 
• Mention the admission test being followed, name and address of the Test Agency/State 

Admission 
Authorities and its URL (website) 

 

State Common Entrance Test Cell, Maharashtra State 
 

Address:  
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Excelsior Theater Building, 
AK Nayak Marg, Azad Maidan, 

Fort, Mumbai, Maharashtra 400001 
Authorities and its URL (website) 

 

http://cetcell.mahacet.org/ 
 

 
• Number of seats allotted to different Test Qualified candidate separately (AIEEE/ CET (State 

conducted test/ University tests/ CMAT/ GPAT)/ Association conducted test etc.) 
 

Entrance Test No of Student Admitted 

MH CET 370 

JEE 219 

 

 

• Calendar for admission against Management/vacant seats: 
• Last date of request for applications  

 
https://fe2021.mahacet.org/StaticPages/HomePage 

https://dse21cap.mahacet.org.in/dse21/ 
 

 

• Last date of submission of applications 
 

https://fe2021.mahacet.org/StaticPages/HomePage 
https://dse21cap.mahacet.org.in/dse21/ 

 

• Dates for announcing final results 
 

https://fe2021.mahacet.org/StaticPages/HomePage 
https://dse21cap.mahacet.org.in/dse21/ 

 
• Release of admission list (main list and waiting list shall be announced on the same 

day) 

 
https://fe2021.mahacet.org/StaticPages/HomePage 

https://dse21cap.mahacet.org.in/dse21/ 
 

 

• Date for acceptance by the candidate (time given shall in no case be less than 15days) 
https://fe2021.mahacet.org/StaticPages/HomePage 

https://dse21cap.mahacet.org.in/dse21/ 
 

• Last date for closing of admission 

 
https://fe2021.mahacet.org/StaticPages/HomePage 

https://dse21cap.mahacet.org.in/dse21/ 
 

• Starting of the Academic session 
https://fe2021.mahacet.org/StaticPages/HomePage 

http://cetcell.mahacet.org/
https://fe2021.mahacet.org/StaticPages/HomePage
https://dse21cap.mahacet.org.in/dse21/
https://fe2021.mahacet.org/StaticPages/HomePage
https://dse21cap.mahacet.org.in/dse21/
https://fe2021.mahacet.org/StaticPages/HomePage
https://dse21cap.mahacet.org.in/dse21/
https://fe2021.mahacet.org/StaticPages/HomePage
https://dse21cap.mahacet.org.in/dse21/
https://fe2021.mahacet.org/StaticPages/HomePage
https://dse21cap.mahacet.org.in/dse21/
https://fe2021.mahacet.org/StaticPages/HomePage
https://dse21cap.mahacet.org.in/dse21/
https://fe2021.mahacet.org/StaticPages/HomePage
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https://dse21cap.mahacet.org.in/dse21/ 
 

 
• The waiting list shall be activated only on the expiry of date of main list 

 

https://fe2021.mahacet.org/StaticPages/HomePage 
https://dse21cap.mahacet.org.in/dse21/ 

 
• The policy of refund of the Fee, in case of withdrawal, shall be clearly notified 

 
https://fe2021.mahacet.org/StaticPages/HomePage 

https://dse21cap.mahacet.org.in/dse21/ 

 
 

12. Criteria and Weightages for Admission 
• Describe each criterion with its respective weightages i.e. Admission Test, marks in qualifying 

examination etc. 

https://drive.google.com/file/d/114sYqeFt6F6f3ZT2W5agv5aLVfMj2pdO/view 
 

• Mention the minimum Level of acceptance, if any 
 https://drive.google.com/file/d/114sYqeFt6F6f3ZT2W5agv5aLVfMj2pdO/view 

 
• Mention the cut-off Levels of percentage and percentile score of the candidates in the 

admission test for the last three years 

 

Year Maha CET AI 

2020-21 91.12 82.28 

2019-20 91.36 84.42 

2018-19 42 76 

 

 
• Display marks scored in Test etc. and in aggregate for all candidates who were admitted 

 
https://mba20.mahacet.org.in/cet2020/mba20/downloaddoc.php?fname=Q0FQUi1JSV82MTg5Ln

BkZg==&rnd=Mg==&flag=QUxMT1Q= 
 

 

13. List of Applicants 
 

• List of candidate whose applications have been received along with percentile/percentages core for 
each of the qualifying examination in separate categories for open seats. List of candidate who have 

applied along with percentage and percentile score for Management quota seats (merit wise) 

 
14. Results of Admission Under Management seats/Vacant seats 

• Composition of selection team for admission under Management Quota with the brief profile of 
members (This information be made available in the public domain after the admission process is over) 

  
 

• Score of the individual candidate admitted arranged in order or merit 

  

https://dse21cap.mahacet.org.in/dse21/
https://fe2021.mahacet.org/StaticPages/HomePage
https://dse21cap.mahacet.org.in/dse21/
https://fe2021.mahacet.org/StaticPages/HomePage
https://dse21cap.mahacet.org.in/dse21/
https://drive.google.com/file/d/114sYqeFt6F6f3ZT2W5agv5aLVfMj2pdO/view
https://drive.google.com/file/d/114sYqeFt6F6f3ZT2W5agv5aLVfMj2pdO/view
https://mba20.mahacet.org.in/cet2020/mba20/downloaddoc.php?fname=Q0FQUi1JSV82MTg5LnBkZg==&rnd=Mg==&flag=QUxMT1Q
https://mba20.mahacet.org.in/cet2020/mba20/downloaddoc.php?fname=Q0FQUi1JSV82MTg5LnBkZg==&rnd=Mg==&flag=QUxMT1Q
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• List of candidate who have been offered admission 
• Waiting list of the candidate in order of merit to be operative from the last date of joining of the first list 

candidate 
 

 NA 

 
• List of the candidate who joined within the date, vacancy position in each category before  

operation of waiting list
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15. Information of Infrastructure and Other Resources Available 
• Number of Class Rooms and size of each 

  

Room Type Room Id/Name Area of Room in sqm 

Classroom 427 73.1 

Classroom 428 83.85 

Classroom 430 83.85 

Classroom 432 83.85 

Classroom 435 86.43 

Classroom 224 84.71 

Classroom 425 83.85 

Classroom 526 84.71 

Classroom 527 74.13 

Classroom 531 83.85 

Classroom 524 84.28 

Classroom 525 67.08 

Classroom 227 83.85 

Classroom 232 83.85 

Classroom 528 83.85 

Classroom 326 84.28 

Classroom 328 83.85 

Classroom 334 83.85 

Classroom 421 70.77 

Classroom 530 83.85 

Classroom 422 83.85 

Classroom 423 86.43 

 
 

• Number of Tutorial rooms and size of each 
 

  

Room Type Room Id/Name Area of Room in sqm 

Tutorial Room 323 42.14 

Tutorial Room 33B 33 

Tutorial Room 523A 37.2 

Tutorial Room 523B 37.2 

Tutorial Room 520A 42.14 

Tutorial Room 520B 42.14 

Tutorial Rooms - PG 522A 43.21 

Tutorial Rooms - PG 522B 43.21 

Tutorial Rooms - PG 509A 56.48 

Tutorial Rooms - PG 509B 56.48 

Tutorial Rooms - PG 509C 56.48 

 
 

 



22 | P a g e  
 

• Number of Laboratories and size of each 

  

Room Type Room Id/Name Area of Room in sqm 

Laboratory  13B 73.66 

Laboratory  434 83.85 

Laboratory  30A 66 

Laboratory  225 83.85 

Laboratory  134 64.74 

Laboratory  135 69 

Laboratory  338 83.85 

Laboratory  339 83.85 

Laboratory  31 111 

Laboratory  33A 93.42 

Laboratory  25 66 

Laboratory  122A 59 

Laboratory  122B 74 

Laboratory  125 85.14 

Laboratory  127A 86.32 

Laboratory  128 84.34 

Laboratory  131 83.85 

Laboratory  130 73.35 

Laboratory  431 84.6 

Laboratory  426 73.35 

Laboratory  222 83.85 

Laboratory  220 83.85 

Laboratory  223 84.71 
Laboratory  236 83.85 
Laboratory  231 83.85 
Laboratory  239 84.72 
Laboratory  240 84.72 
Laboratory  321 72.24 
Laboratory  325 69.66 
Laboratory  327 71.38 
Laboratory  330 71.42 
Laboratory  331 71.42 
Laboratory  333 71.42 
Laboratory  342 98.04 
Laboratory  13A 67.9 
Laboratory  14 75.255 
Laboratory  22 66 
Laboratory  24 60.2 
Laboratory  26 66.22 
Laboratory 29 84.28 
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• Number of Drawing Halls with capacity of each 
  

Room Type Room Id/Name Area of Room in sqm 

Drawing Hall-I 532 83.85 

Drawing Hall-I 534 83.85 

 

 

• Number of Computer Centres with capacity of each 
 

Room Type Room Id/Name Area of Room in sqm 

Computer Center 30B 150 

Library 120 483.85 

Language Laboratory  228 42.14 

Workshop-I L005A 200 

Workshop-II L005B 200 

 

 
• Central Examination Facility, Number of rooms and capacity of each 

 
 

• Online examination facility (Number of Nodes, Internet bandwidth, etc.) 
 

   

PCs/Laptop 

exclusively 

Available to 

Students: 

PCs/Laptop 

available in 

Library: 

PCs/Laptop 

available in 

Administrative 

Office: 

PCs/Laptop 

available to 

Faculty 

Members: 

350 10 12 35 

Number of 

PCs/Laptop in 

Language Lab: 

Internet 

Bandwidth in 

Mbps: 

Number of Legal 

Application 

Software: 

Printers 

available to 

Student: 

20 100 20 12 

Number of A1 Size 

Color Printers: 

Number of 

Legal System 

Software: 

Number of Open 

Source Software: 

Number of 

Proprietary: 

1 2 2   

 
• Barrier Free Built Environment for disabled and elderly persons 

 

• Occupancy Certificate  
  

 PRH/NA/SR/301/2004 DT. 29/10/2005 
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• Fire and Safety Certificate 
 

 GFFS/13/21-22/Pune Dated- 20.10.2021 
 

• Hostel Facilities 

 
 

 
• Library 

• Number of Library books/ Titles/ Journals available (Programme-wise) 
 

Library Books 

Programmed 
Number 

of Titles 

Number 
of 

Volumes 

Number of 

Journals 

Published 
in India 

Number of 

Journals 

Published 
at Abroad 

Number 

of e-Book 

Titles - 
PG 

Number 

of e-Book 

Volumes - 
PG 

UG/PG/Diploma 4316 13570 50 27 103 515 
 

 

 
• List of online National/ International Journals subscribed 

 

Working 

Hours From 
To 

Name of E 

Journal 
Subscription 

Current 
Annual 

Budget 

Rs. 

Total 
Library 

area in 

sqm 

Library 

Networking 

Reprographic 

Facility 

No. of 

Multimedia 
PCs 

Reading 
Room 

Seating 

Capacity 

10:00 am to 

05:00 pm 
NDL 22,42,000/- 

493 

sqm. 
Yes YES 10 150 

 
 

• E- Library facilities 
 Yes  

• National Digital Library(NDL) subscription details 
 

  

• Laboratory and Workshop NA  
• List of Major Equipment/Facilities in each Laboratory/Workshop 

• List of Experimental Setup in each Laboratory/Workshop 
• Computing Facilities 

• Internet Bandwidth    100 MBPS 

• Number and configuration of System  350 
• Total number of system connected by LAN 350 

• Total number of system connected by WAN 350 
• Major software packages available  YES 

• Special purpose facilities available (Conduct of online Meetings/Webinars/Workshops, etc.) 

 
Microsoft Team, Google meet, LMS  
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• Facilities for conduct of classes/courses in online mode (Theory & Practical) 
 Yes, Using by Microsoft Team.  

 
• Innovation Cell 

• Social Media Cell 

• Compliance of the National Academic Depository (NAD), applicable to PGCM/ PGDM Institutions 
and University Departments 

• List of facilities available 
• Games and Sports Facilities  Yes  

• Extra-Curricular Activities  Yes   
• Soft Skill Development Facilities Yes  

• Teaching Learning Process 

• Curricula and syllabus for each of the Programmes as approved by the University 
 As per the Savitribai Phule Pune University.  

  
http://collegecirculars.unipune.ac.in/sites/documents/Syllabus2020/MBA%20Revised%20Syllabus

%202019%20Pattern%20_Sem%20I%20to%20IV_R2_25_7_2020_04.082020.pdf 

 
 

• Academic Calendar of the University 
 

 
http://collegecirculars.unipune.ac.in/sites/documents/Academic%20Calender/Circular%20No.27.p

df 

 
 

• Academic Time Table with the name of the Faculty members handling the Course 
 

Online Teaching Time Table 

MBA Sem-I January 2021 (AY - 2020-21) 
 

 

http://collegecirculars.unipune.ac.in/sites/documents/Syllabus2020/MBA%20Revised%20Syllabus%202019%20Pattern%20_Sem%20I%20to%20IV_R2_25_7_2020_04.082020.pdf
http://collegecirculars.unipune.ac.in/sites/documents/Syllabus2020/MBA%20Revised%20Syllabus%202019%20Pattern%20_Sem%20I%20to%20IV_R2_25_7_2020_04.082020.pdf
http://collegecirculars.unipune.ac.in/sites/documents/Academic%20Calender/Circular%20No.27.pdf
http://collegecirculars.unipune.ac.in/sites/documents/Academic%20Calender/Circular%20No.27.pdf
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• Teaching Load of each Faculty 

 
• Internal Continuous Evaluation System and place 

 

1) Presentation 
2) Group discussion 

3) Case studies solving technique  
4) Google form exam  

5) Quiz  
 

 
• Student’s assessment of Faculty, System in place 

1)      Google form test unit wise - (5 tests of 5 units)   
2)      Case Study - Individual- 

3)      Attendance - 

4)      Assignment-   
5)      End Semester Internal Exam (online through Google form) 

 

 

• For each Post Graduate Courses give the following: 

• Title of the Course   - PG 
• Curricula and Syllabi As per the Savitribai Phule Pune University  

 

http://collegecirculars.unipune.ac.in/sites/documents/Syllabus%202019/Forms/AllItems.
aspx  
 

• Special Purpose 

• Software, all design tools in case 

• Academic Calendar and framework 
16. Enrolment and placement details of students in the last 3years  

 
  

Year 
Enrolment of 

Students 
Placed Student 

2020-21 489 398 

2019-20 498 402 

2018-19 504 410 

17. List of Research Projects/ Consultancy Works 

• Number of Projects carried out, funding agency, Grant received  
  

• Publications (if any) out of research in last three years out of masters projects 

  
• Industry Linkage 

• Induction Programe  

• Industry Visit  

• Industrial / HR meet  

http://collegecirculars.unipune.ac.in/sites/documents/Syllabus%202019/Forms/AllItems.aspx
http://collegecirculars.unipune.ac.in/sites/documents/Syllabus%202019/Forms/AllItems.aspx
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• Guest Lectures from Industry  

• Campus Drive  

• Ajeenkya lectures series from Industry  

• Summer Internship Programme  

 
• MoUs with Industries (minimum3 (10)) 

 
1. SAVA Health Care Ltd  

2. Foretech precision Pvt. Ltd. 
3. Maharashtra Centre for Entrepreneurship Development.    

4. Leva Chamber of Commerce Industries and Agriculture, Pune. 

 
18. LoA and subsequent EoA till the current Academic Year:
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19. Accounted audited statement for the last three years 
 

Financial Year 2018-19
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Financial Year 2019-20
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Financial Year 2019-20 



55 | P a g e  
 



56 | P a g e  
 

 



57 | P a g e  
 

20. Best Practices adopted, if any 
 

BEST PRACTICE-I 

 

 

 

 

 

 

 

 

 

Best Practice – 1 

Title of the Practice: - Enrichment of Teaching & Learning Process (ETLP) 

 

The Context that required the initiation of the practice: 

Each students is unique and having different learning levels, some learn very fast and some learn 

slowly. Some students need only guidance and some need regular attention, guidance and 

mentoring. Each type of students has different learning attitudes and learning habits. In such a 

situation, it is crucial to understand them from different viewpoints and recognize their learning 

levels and plan accordingly to deliver learner centric teaching and learning.  

Students face difficulties in learning and they go through mental stress and several identified and 

unidentified challenges. Enriching teaching and learning of students depend upon the two way 

interaction and hard work of student, parent and teacher. These three stakeholders’ integrated 

effort gives the best learning outcomes. Parent teacher meeting and academic mentoring covers 

the distance among three stakeholders. 

Curriculum design and development is a significant process of developing appropriate need-based 

inputs in consultation with the expert groups, based on the feedback from the stakeholders. 

Sharing experiences and observations of the stakeholders provides a wider prospect to plan, 

prepare and execute planning for better learning outcome. Feedbacks from stakeholders 

Best Practice - 1 

Enrichment of Teaching & Learning Process (ETLP) 

Mentoring for better grooming of the Learner 

Knowing the Learner Better to Serve Better  

Interaction with Parents’ to meet Learners expectations 

 
Feedbacks to improve our services to Learner 
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(Students, Faculty, Parents, Alumni and Employer) is extremely essential for understanding the 

curriculum delivery and its timely updating as per required for industry. Scanning of feedback from 

the stakeholder also provide an opportunity to realize our strength and weakness. This best 

practice helps to support & design, modify the curriculum as per feedback of stakeholders. 

In order to enrich teaching and learning process, we have adopted an integrated approach of 

Student’s mentoring, slow and advance learners, parent-teacher meet and stakeholder feedback.   

 

Objectives of the Practice: 

• Ensuring regularity and punctuality of students through counseling sessions 

• To emphasize and motivate students for their overall development 

• Focus and motivate students to achieve learning goals and thereby improve their academic 

performance. 

• Monitoring and improving the quality of students’ learning experiences through the timely 

collection, analysis and reporting of slow and advanced learners and interacting with 

different stakeholders concerning teaching, learning and assessment. 

• Providing stakeholders with the opportunity to actively participate in the continual 

improvement of teaching and learning process. 

• To promote student centric teaching-learning  

The Practice: 

 

Dr D Y Patil School of Engineering has a rigorous students mentoring system of mentor-mentees 

wherein a group of 20-25 mentees (students) are allotted to one mentor (faculty) which helps the 

mentees to interact with the mentor comfortably. Mentors and mentees meet according to a pre-

arranged calendar, as well as per the need of the student or the moment. Mentees are always 

encouraged to initiate meetings with mentors. The mentor guides, encourages, and advices the 

mentees about their upcoming student life, student health, mental and emotional well-being and 

listen to their issues with patience and help them solve their concerns with appropriate resources, 

support and referral available. They are introduced to each other in the first few weeks of the new 

semester. In the next step, the learners are classified based on their learning levels.  

 

It is always good to know the learners better in order to serve them better. Institute provides 

quality teaching-learning to students offering the learner centric teaching-learning which recognize 

that the learning interest and pace of every pupil is different. On the basis of students’ preceding 
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exam and current subject performance and basic knowledge, learning level of the learners can be 

classified in two groups – slow learners and advance learners for each subject. A standard 

procedure is followed and the data is analyzed and presented in tabular forms.  

A number of activities are proposed for the self-motivation of both the learners. The slow learner 

is basically motivated for improvement in participative learning and activities so that they can 

become advanced learner. Overall, based on the assessment level, a faculty has to adopt teaching 

methodology in such a way that he/she may not lose the attention of the slow learner and turn-

off the advanced learner.  

The outcomes of the first two initiatives are presented and discussed with parents in the parent-

teacher meets. In the meet the parents are more curious to know about an overall personality of 

a student, his/her behavior, manner, habit, attitude, learning styles, confidence level in the class, 

self-esteem, self-awareness, decision making skill, interest in learning, special interest, hobbies, 

and classroom performance. Some of the issues, only mentor or only parent cannot solve but they 

can be solved in the meet interacting with each other together. Though student-teacher-parents 

interaction plays very important role in enhancing the teaching and learning process, stakeholder's 

feedback is equally important. 

The ultimate aim of stakeholder's feedback is to get useful insights for the purpose of improvement 

in all aspects of teaching, learning, assessment and capacity building. Institute obtains feedback 

in the structured formats from all the stakeholders. Considering online mode of Teaching-Learning 

the feedback is also taken in online mode through Google forms. It identifies the gap between the 

action plan prepared by the faculty members, delivery of curriculum and what is needed by the 

students. Inputs collected from all the stakeholders are analyzed and put forth in Board of Studies 

(BoS) for approval. After getting approval in BoS, the curriculum with the incorporation of 

recommended changes if any is sent to University Academic Council for their final endorsement. 

The institute also takes students’ feedback about teaching of faculties and the faculties with best 

performance are appreciated by management. This integrated approach, help the institute to 

enrich and improve the teaching – learning process. 

Evidence / Impact of the practice:  

• The mentoring system is implemented in each department successfully and significant 

improvement in the attendance and results have been observed.  

• The slow and advanced learners’ assessment has been implemented successfully in all the 
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departments and significant numbers of slow learners are converted to advanced learner 

in each semester. 

•  In the parent-teacher meet, a number of issues were discussed with the parents in order 

to attain overall performance of the learners. 

• The stakeholder's feedback is collected in a structured way as per the guidance of NAAC 

and communicated to the respective Board of Studies for the consideration. This feedback 

mechanism addresses the need of the curriculum revision /addition/deletion as per the 

need of industry. 

 

Problems encountered and resources required / Obstacles faced and strategies 

adopted to overcome them:  

• In the mentor-mentee system, some students feel uncomfortable in approaching the 

mentors and some are shy and reluctant to seek help. In order to overcome this, we 

interact with their parents and try to understand the issues.  

• In learning assessment, we identify only two levels of learners slow Vs. advanced learners, 

however there is third category at intermittent level. Second, the learners are identified 

subject wise and not at overall level. To overcome this we proposed the change in the 

next academic year. 

•  Most of the parents are not willing to join the meet due to their time availability. They 

are also more reluctant to share the issues of their wards.   

• Our traditional practice of conducting such feedback is an offline mode. However, due to 

the pandemic, the institute conducted it through online/virtual mode. Due to this, 

comparatively less responses were received from the learners. 

• Taking the stakeholder's feedback is one way process from the institute as the final 

decision is taken by the respective department’ board of studies of the university after 

receiving the feedbacks from all the affiliated institutes. 
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BEST PRACTICE-II 

 

 

 

 

 

 

 

 

 

 

Best Practice – 2 

Title of the Practice: - Holistic Approach to Support Students (HASS) 

 The Context that required the initiation of the practice:  

Institute conducts a good number of co-curricular and extra-curricular activities for the students 

from diverse background for their holistic development. Majority of the students admit to the 

institute comes from the rural areas with low economic back ground. A few students are 

meritorious and having good life skill knowledge finds difficulty to pay the tuition fee of the course. 

Sometimes, it leads them to drop-out midway through the course. Some students are interested 

to pursue higher education but their familial and financial constraints also prevent them from 

pursuing it. Due to some other circumstances they also go through a lot of stress.  

Stress according to the dictionary is a state of mental or emotional strain or tension resulting from 

adverse or demanding circumstances. In engineering education; students go through a number 

challenging circumstances related to family, friends, health, habit, education or financials etc. this 

leads to a enormous stress. In order to deal this in regular teaching-learning process, the creation 

of a suitable stress free learning environment is necessary and several times the students need 

personal counselling by professional counsellor. The stress level can be reduced, if the institute 

Best Practice -2 

Holistic Approach to Support Students (HASS) 

Financial Support 
 

Stress Free Learning 

Professional & Entrepreneurship Skill 

Development 

 

Social Connect 
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helps to develop some professional skills of their choices.  

The students are quite busy in their regular academic study and they are less aware about the 

industry-specific hard and soft skills. Especially if the students are unsure about the career path 

they would like to pursue, it is important to develop skills that can transfer from one industry to 

another. The skills also allow them to explore their job options freely while still creating a strong 

resume. Even after completing the course, they are not well aware about the other carrier 

opportunities and avenues available outside. If they know, they are not competent enough due to 

lack of awareness and knowledge. While becoming a successful entrepreneur is natural for some, 

others require certain essential skills to start and lead a business to success. Along with 

professional skill development it is equally important to connect the students from a wide range 

of backgrounds with society to increase retention, engagement and social capital for them. 

Social connect is important for mental and physical health and wellbeing as students with poor 

social connections are more prone and more sensitive to the effects of social threat and 

bullying, depression and anxiety, substance abuse and health issues. Hence, institute 

has adopted a holistic approach to support students integrating facets related to financial supports, 

stress free learning, professional and entrepreneurship skill development and social connect. 

Objectives of the Practice:   

• To support financially all the deserving students without any discrimination of caste, creed or 

gender. 

• To inculcate work culture and dignity of labor and sense of responsibility amongst the students. 

• To develop entrepreneurial skills and create a culture of entrepreneurship. 

• To motivate students to take up self-employment or entrepreneurship as one of their career 

options. 

• To inculcate the values of “generosity” and a “sense of social responsibility and connect” among 

the students. 

• To identify and help students in order to pay attention to student’s physical, personal, social, & 

emotional wellbeing as well as cognitive aspects of learning. 

 

The Practice:  

In order to support the needy students financially, institutes has taken a number of initiatives. 

Earn and learn scheme of the university is one of the initiatives where the students enrolled under 

this scheme earn by doing work as per the requirement for library, laboratory, sports facility, 

hostel and administrative office etc. Institute waivers of the tuition fees for a few meritorious 

students for the entire course duration and also offers fees concession for the UG completed 
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students to take admission in the post graduate programs (ME Programs). Beside, institute takes 

discounted fees from the students for publishing the conference papers in the good journals. 

Institute always focuses on creating a right stress free learning environment conducting a number 

of webinars, workshops and events. The full time personal counselor, Mr. Yuvraj Patil has taken 

several programs like “how to make the right habits for success” and “how to deal difficulties” in 

order to make the students stress free. Institute promotes the yoga activities on the campus 

though NSS with the help of professional trainers.  A number of webinars are also arranged for 

the engagement of students towards knowing their own self in a deeper level and utilize their self-

power towards gaining a better future from a career perspective. The psycho-neural counselling 

program was one of them conducted for students for career success. The overall purpose is to 

make the learning environment stress free. 

Institute conducts a number programs, webinars, workshops and events in order to inculcate soft 

and hard skills among the students. Some events address the challenges and future carrier 

opportunities in different subjects like Mechanical, Computer science and ENTC   and in diverse 

fields like IoT, Data Science, AI, machine learning, Pathon etc. Different departments conduct 

several short and long term professional training and employability skill development programs. 

Institute always encourages the students to prepare themselves for the competitive examples like 

MPSC and GATE. Institute has a very active entrepreneurship development cell (EDC) to promote 

and conduct a number of entrepreneurship activities. The cell regularly invites successful 

entrepreneurs to encourage and motivate the students.    

Institute successfully created a socially inclusive environment by actively connecting students to 

professional community. The activities under the social connects are tree plantation, plastic free 

campus etc. Institute desires to pay attention to student’s physical, personal, social, emotional 

wellbeing as well as cognitive aspects of learning. 

Evidence / Impact of the practice:  

• During the year 2020-21, total 14 students are participated in the earn and learn scheme, 

belonging to different casts, creeds, religions. 

• Mr. Pramod Maruti Jadhav has given fees concession for the entire course duration and Prajwal 

Sadashiv Patil has given 50% fees concession for AY 2020-21.  

• In order the students to pursue higher education, the institute has reduced PG courses fees by 

50% amount. 

• Institute offered 40% discount in the publication fees to publish the conference paper in the 

International Journal of Scientific Research in Science and Technology ( IJSRST). 

• About 500+ students from departments of the institute attended the sessions of personal 

counsellor on stress relieving  
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• A number of students are trained in yoga by professional yoga trainer 

• Several activities of professional and entrepreneurship skill development were conducted. Mr. 

Shidard Shinde and Mr. Sadik Khan are the role model for the institute as a budding entrepreneur.  

• Institute conducted a two activities for social connect. 

 

Problems Encountered and Resources Required / Obstacles faced and strategies   

adopted to overcome them:  

 

• In the earn and learn scheme the institute came across problems like, scarcity of funds 

and constantly increasing number of students willing to join the scheme. Institute never 

took this scheme as a burden, but looks at it as a boon to inculcate our vision and mission 

very distinctively. The institute plans to offers some part time jobs to the needy students 

at campus. 

• Many students are not approaching to avail fee concession schemes as it is linked to 

academic performance. 

• Some of the students are shy and not ready to approach the counsellor when they are 

under stress.   

• The pandemic situation has restricted to conduct the skill development, social connect 

and yoga activities offline. 

 


